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S6:40/2022/TT BHDCH - CMC

TO TRINH BAI HOI PONG CO DONG THUONG NIEN NAM 2022
CONG TY CP TAP DOAN CONG NGHE CMC
PROPOSAL TO ANNUAL GENERAL MEETING OF SHAREHOLDERS 2022

V/v: Ché dé thi lao cho HHi dong quan trj va Ban kiém soat ndm 2022
Ref: Remuneration budget for the Board of Directors and the Board of Supervisors for 2022

Kinh thwa quy vi cé dong,
To: Shareholders of CMC Corpoaration
Can ct¥/ Pursuant to:

- Luat Doanh nghiép da duoc Quéc hoi nwéc Céng hda Xa hdi Chd nghia Viét Nam théng qua ngay
17/06/2020;

Law on Enterprises ratified by Vietnam National Assembly on June 17, 2020;

2022.

\
Company’s charter of CMC Corporation was initially passed by General Meeting of Shareholders
on 15 May 2010 and the 19" amendment version dated February 22", 2022.

Hoi ddng quan tri kinh d& nghj Dai hoi déng cb dong théng qua mirc thu lao chi trd cho Thanh
vién Hoi ddng quan trj va Thanh vién Ban kiém soat n&m tai chinh 2022 nhuw sau:

B.0.D would like to propose 2022 remuneration budget for members of Board of Directors and
Board of Supervisors as follows:

Pé xuét gitr nguyén mirc thii lao chi trd cho thanh vién Héi déng quan trj va thanh vién Ban Kiém
soat cho nam tai chinh 2022, cu thé nhw sau:

Remaining the current remuneration package for fiscal year 2022:

1. Thu lao c6 dinh/ Fixed payment

Cht tich HBQT
Chairman of BOD
Phé Chu tich HDQT
2 Vice Chairman of BOD 8.300.000
Thanh viéen HPQT

. Member of BOD 6.600.000
Trwdng Ban kiém soat

Head of BOS

9.900.000

8.300.000
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Thanh vién BKS

5 ; 5.000.000
Supervisors

Mtrc this lao trén khéng bao gém/ The payment excludes:
- Tién lwong trong trwdng hop thanh vién Hoi ddng quén trj hodc Ban kiém soat la ngudi lao
dong trong cong ty hodc thanh vién HDQT thwe hién cac nhiém vu chuyén mén tai cong ty.

Salary in case BOD or BOS member is either employee of the company or performing their
intensive work for the Company.

- Cac chi phi di lai, 8n, & va cac khoan chi phi hop ly khac ma cac thanh vién HDQT & BKS
da phai chi tra khi thyc hién trach nhiém thanh vién HDQT & BKS cla minh.
Travelling expense, accommodation expense or other reasonable expenses incur during
their mission.

2. Thwéng/ Bonus

Ngoai mtrc thii lao ¢b dinh néu trén, kinh trinh Dai héi déng cb déng théng qua viéc chi thwéng 79

cho Hoi déng quan trj va Ban kiém soat nhw sau: y

In addition to the fixed payment mentioned above, BOD proposes AGM to ratify the bonus for

BOD and BOS as follows:

- Thwdng 1% loi nhuan sau thué clia cong ty me cho Hoi déng quan tri va Ban kiém soat
néu loi nhuan dat tir 90% dén 100% ké hoach. 2
Bonus 1% of profit after tax (Separate financial statements) for BOD and BOS if profit
reaches from 90% to 100% of the plan.

- Thwéng 3% phan loi nhuan sau thué clia cdng ty me vwet mikc cho Hoi déng quan trj va
Ban kiém soat néu loi nhuan vuot ké hoach.

Bonus 3% of the exceeding profit after tax (Separate financial statements) for BOD and
BOS if the mentioned profit exceeds the plan.

Kinh trinh Dai hdi déng c6 dong théng qua.

Kindly submit for your approval!

Ngay (€ thang T nam 2022
TM. Hoi dong quan trl IFor and on behalf of BOD
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